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Employee Benefits

Wheel of 
Wellbeing

Contact us

029 2088 7733
www.thomascarroll.co.uk/employee-benefits 

ifa@thomas-carroll.co.uk

Good employees are vital to the success of 
any business. The Thomas Carroll Employee 
Benefits Wheel of Wellbeing above offers 
a simple insight into employee benefits 
and how to develop the best possible 
programme for you and your employees.

When setting your business aside from 
competitors, strategies to retain your 
workforce are just as vital as recruitment. 

Salary is important of course but additional 
benefits are taking an increasingly 
prominent role in reward packages.

Pensions, share incentives, healthcare, 
holidays, childcare flexibility, tax efficiency 
and work-life balance all feature highly 
on the list of popular expectations.

At Thomas Carroll, we take pride in the 
comprehensive employment package we 
offer our own employees. This has been 
tried and tested over a number of years.

Many employers are surprised by the 
financial benefits they can offer their 
employees at very little additional cost. 

We would be pleased to share our 
personal experience with employee 
benefits and advise you on how you can 
invest further in your employees.

OVERALL OUTCOME

A well thought out employee benefits 
package can aid employee recruitment, 

achieve higher levels of engagement 
and ultimately boost profits. All 
of these benefits are allowable 

as a business expense.


